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Figure 5: Conditions That Inhibit Motivation
Instructor Behaviors Causing Fear and Anxiety:

Letting the apprentice know you do not think he or she will succeed.

Associating undesirable consequences with exposure to the learning materials.

Forcing apprentices to perform activities in which they will fail (particularly in front of other apprentices).

Basing evaluation on the relationship of their performance to that of the class rather than on objective
standards of success.

Threatening failure.

Being unpredictable about standards of success,
Practices That Cause Frustration:

Learning activities that are inconsistent with apprentice abilities.

Not making known the meaning of the instruction.

Avoiding apprentice questions.

Interacting an activity in which an apprentice is involved.

Providing no or incorrect feedback on an apprentice's performance.

Testing skills not In the objective of the learning activities.
Practices That Humiliate or Embarrass Apprentices:

Comparing an apprentice unfavorably with others or pointing out his or her mistake with others in public.

Laughing at or belittling apprentices' efforts,

Repeatedly failing an apprentice.

Disciplining an apprentice in public.
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Conditions Which Lead to Boredom:

Presenting information Impersonally, passively or in a monotone.

Providing no challenge,

Presenting information the apprentice already knows.

Not varying modes of presentation.
Situations Which Cause Physical Discomfort:

Noise and other distractions.

Long periods of standing or sitting passively,

Extreme temperatures,

Working with equipment or tools that are not designed or adjusted properly.

Reading print (on blackboards, books, visuals) that is too small or blurred.

*Note: Much of the material In this figure was adapted from Robert F. Mager, Developing Attitudes Toward Learning (Belmont, California:

Fearon Publishers; 1968).lecting pre-
